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lack of autonomy is a

deterrent to physician retention4

9 out of 10
physicians 
cite a collaborative 
environment as a 
major factor to 
retention
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Contact us for details on how we can help you build a 
culture of physician well being to a�ract and hold your 
valuable team members. 877.731.39491
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3

The total cost of losing just one physician is nearly

of physicians seek 
strong leadership 
when considering 

their career longevity2

84%

of physicians claim 
organizational culture as  

to retention2

“extremely important” 
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of physicians 35 or younger felt 
that work-life balance was a necessity1

92% 
73% of health care 

CEOs predict greater 
stress among physicians 

in the coming years2 73%

65%
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