
Interested in learning more about how 
your organization can help your physicians 
manage stress and replenish their ba�eries?

to help foster resilience and 
promote energy in your physicians.1  

Ignoring the 
concerns of physicians
can erode trust and create resentment. 

Requiring excessive hours
can lead to physical and mental burnout.

Heavy demands
and obstacles
can detract from physicians’ 
time with patients.

Fear of  failure
can result in added stress 
and uncertainty.

Lack of 
organizational support
can create a sense of isolation 
and futility. 

Increased staffing
can produce be�er work-life balance.

Provide measurements 
with simple, clean 

compliance requirements.

Encourage 
communication

to create an environment of 
connection and understanding. 

Share visions
and goals

to gain buy-in 
and alignment.

Implement 
advocacy programs

to foster engagement
and create an environment

of well being.
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Are You Draining or 
Recharging Your Physicians?

RECHARGING THE BATTERY
The key to recharging the “ba�ery” is helping physicians reclaim 
a sense of purpose, meaning and joy in serving others–helping 
to keep the emotional and physical costs of burnout at bay.

Read our full-length article on resiliency.
To learn about VITAL WorkLife solutions 
for Physician Well Being, contact us online 
or call us at 877.731.3949.
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1. “What if Joy in Practice Were a Metric?” NEJM Catalyst, June 2, 2016

https://catalyst.nejm.org/videos/joy-practice-core-metric/
https://catalyst.nejm.org/videos/joy-practice-core-metric/
https://vitalworklife.com/blog/2018/08/01/resilience-goes-beyond-physicians/
http://info.vitalworklife.com/physician-well-being-contact-form

